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Gender Roles, Women in Decision Making and Violence against Women

Baseline 2020

Baseline survey methodology 

Timeframe:

Quantitative survey:

Characteristics of respondents:

Gender

Age

Education

Refugee 

Head of household  

Person with disabilities

April 2020 October 2020

1206 respondents
across the

12 Jordanian governorates

601
Females

605
Males

19 or less 20-29 30-39 40-49 50-59 60 or more

5.5% 35.9% 23.5% 21.0% 10.1% 4.0%

4.8% 35.2% 22.5% 20.2% 12.1% 5.3%

Illiterate

Primary
education

Secondary
education/
high school

Diploma

Bachelors

Higher education
(Masters, PhD… etc.) Illiterate

Primary
education

Secondary
education/
high school

Diploma

Bachelors

Higher education
(Masters, PhD… etc.)2.5% 1.8%

21.7%

40.2%11.2%

22.6%

2.5%

15.5%

39.4%14.6%

26.1%

1.8%

5.5%5.3%

62.6%26.6%

10.1%5%

Females

Females

Males

Males

Sample distribution 

Amman
504

12

40

24

64

30

22
224

171

20

24

71
Balqa

Zarqa
Madaba

Irbid
MafraqJerash

Ajloun

Karak

Tafila

Ma’an

1206
Total

Aqaba

Indicators baseline measurement 

First Indicator (2.1.)

Percentage of respondents who agreed with selected 
statements on perceptions of gender roles, women in 
decision making and violence against women

Percentage of respondents who agreed 
with selected statements on perceptions 
of gender roles (had positive perceptions)

Percentage of respondents who agreed 
with selected statements on women’s 
participation in decision making and 
peacebuilding on national and regional 
level (had positive perceptions)

Percentage of respondents who agreed 
with unfavorable statements towards 
violence against women (VAW)

Second Indicator (4.1.)

Percentage of respondents that agree there is a link 
between equality and peace and stability (positive percep-
tions)

55.3%

76.1%

73.7%

70.8%

68.4%



Public life

Women have the same opportunities as 
men to reach decision-making 
positions.

Women's participation

Women in Jordan play an important 
role in decision making at the family 
level.

Women have important roles in 
preventing violence and radicalization 
as mothers, sisters, aunts … etc.

Women in Jordan have high 
decision-making power at national 
level.

Women take part in preventing 
violence and extremism by supporting 
social cohesion in the community.

Women volunteer in school parents 
committees in disseminating peace 
messages that prevent violence.

Jordanian women participate in 
national and regional peacebuilding 
efforts.

The introduction of a quota system for 
women’s representation in peacebuild-
ing activities will give them a voice.

In Jordan, policies and laws are 
conducive to women’s participation in 
decision-making, peacebuilding and in 
preventing violent extremism efforts.

91%

86%

72%

85%

82%

63%

85% 79%

90%

80%

82%

90%

74%

74%

79% 78% 60% 54%

Key findings

Females Males

Violence against women

Psychological, sexual, and verbal abuse are all considered 
different forms of violence against women.

Violence against women can occur in the streets, schools, 
workplaces and refugee camps.

A woman should tolerate violence in order to keep her family 
together.

It is acceptable to punish a daughter/sister/wife who has 
shamed her family.

Women prefer to report cases of violence to female officers 
rather than male officers.

Women and men have equal roles to play in preventing 
violence against women (VAW).

Women should play an active role in preventing 
gender-based violence in their communities.

Policies and laws in Jordan protect women from violence.

96% 92%

93% 68%

33% 38%

53% 72%

77% 81%

62% 65%

92% 85%

67% 78%
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Women’s role as mediators, leaders, and as 
part of the security system

Women will neglect household chores if they reach decision 
making positions.

Women elected in decision-making positions are usurping 
men’s rightful place.

Women in leadership positions lack the ability to solve 
problems.

43% 69%

35% 42%

30% 46%

85%

52%

88%

78%

72%

74%

68% 63%

46% 54%

89% 69%

Link between equality, peace and
stability

Where gender equality is supported, 
societies are more peaceful.

The leadership of communities should 
largely be in the hands of men.

Increasing women’s participation in 
peacekeeping has a positive impact on 
preventing conflict and achieving 
sustainable peace.

Women are perceived as leaders and 
agents of peace in their families and 
communities.

Women should be given the same 
opportunities as men to improve their 
communities, while working towards 
sustainable peace.

Enough progress has been achieved in 
Jordan on gender equality.

Key findings

Females Males

Personality traits

Women should be more accommodating and caring than 
men.

60% 72%

80%

33%

35%

70%

40%

50%

81% 83%

Domestic work and role within the house-
hold

A woman’s role is to stay at home and take care of her family.

Men and boys should spend more time on house-chores 
(cooking, cleaning … etc.)

Women and girls should get the approval of men before 
making any important decisions.

A man’s most important role in his house is to take care of 
finances and do home repairs.

Occupation

I do not mind having a female boss at 
work.

When women work, they are taking 
jobs away from men.

Men should be given preference over 
women in being hired or promoted.

Women are pressured to choose 
between being a good wife/mother or 
having a career.

27% 49%

60% 47%

64% 86%

59% 70%
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